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Q1. Discipline problems 

If students are interested in the class, many discipline problems disappear. Teachers should convey their 
expectations for students on the first day of school. This means sharing and reviewing rules and procedures for the 
classroom, including consequences for infractions. The expectations for any routines that help facilitate learning 
the handling of science equipment or art supplies, for example should be clearly articulated.  

Q2. Set classroom rules: 

 Ask students to work in small groups to write down rules they think are reasonable regarding classroom 
behavior and the consequences for breaking the rules. 

 Ask students to vote to accept the rules and make a final copy to be hung in the classroom for the year. 

 If the rules come from the students, and they consider them to be fair, they will be more willing to follow 
them. 

Q3. Variety of activities: 

 Plan a variety of activities that appeal to students with different learning styles and interests. 

 This will usually keep the attention of the majority of students in classroom. 

 You will ensure the interest of the entire classroom with the help of variety. Majority of the students will 
take interest in classroom proceeding because they will be working on such activities which would cater 
to their particular needs. When a teacher plan a variety of activities he or she must keep in mind the 
academic record and performance level of the students. It will be create problems for teacher in a large 
class but not in small classroom. A well experience teacher knows the students very well and then its 
become easy to design activities. 
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Q4. Establish routines: 

 Starting the class with class agenda on the board can help students to focus and prepare for the day’s 
class. 

 Set up signals that the students understand-for quiet, for silence, and so on—using hand signals, a bell, or 
some other method. Set a routine and give students free hand to obey it in a maneuverable way. This is 
what we call establishing duty and it helps in building a good environment in the classroom but it keeps 
the students well-disciplined in the classroom. 

Q5. Calling the roll number: 

 Sign in sheet: Give the students a sign-in sheet to pass around at the beginning of the class. When it 
comes back to the front of the room, draw a line under the last name. Any names that are written below 
the line are those of late-comers.You have to find certain strategies to solve these issues. 

 Name cards: Teacher develop name cards to all the class and use it for attendance.Make students display 
name cards on their desks. Collect the name cards at the end of the class.Every subsequent class that 
follow after the one that you have taken you can do it .When student enter in the classroom you can give 
them cards and tell them to display on their desks. At the beginning of each subsequent class, as the 
students enter the room; have them take their name cards. Those cards that aren’t collected belong to 
students who are absent.Teacher can save 5 to 10 minutes with the help of this strategy. These are 
different strategies that can use for good attendance record as well as you can go on your lesson without 
compromising the time. 

Q6. Creating a seating chart: 

A teacher must have a seating plan. This can help in learning students’ names. A teacher can get better connected 
to the students if teacher remember students name in first. This is also an important strategy to use in classroom 
because you know that at which corner of the classroom what group of students is setting and you can judge the 
students behaviors patterns while setting together in a particular settings. 

Q7. Group leaders 

We can make group leaders to those students who show disruptive behaviors in classroom. This is one thing that a 
teacher can do in the classroom by making such students group leaders. One thing to need insure that keep 
rotating the roles of leaders. 

Q8. Monitors 

Students can become monitors and solve academic problems. Teachers have a meeting with such students, guide 
them for their responsibilities. In this way teachers can get good results from students. 

Q9. Teaching assistants 

Students can help the teachers as teachers assistant. Teacher guide these students that they are facilitator of the 
class but not superior from others. If they learn things early, they can help slow learners in the classroom. 
Assigning the roles is a strategy that can help a teacher to get teaching objectives without compromise time in 
class. 

Q10. Showing Respect 

The most important is that there should be a culture of mutual respect in the classroom. You should teach 
students to respect not only the teacher but the students setting in the classroom also and has to be a culture of 
mutual respect .Teach students to show their respect for others by listening to what they have to say in group 
work or when they are reporting to the whole class. 

Q11. Using pair and group work 

This is a very helpful strategy to achieve educational goals and standers. When you introduce pair and group work 
for the first time, plan simple activities for very short periods. Teacher guide their students that how they can work 
in groups and how they can manage their activities on time because some students are not familiar with group 
activities. When you assign the activity you must sure that all the activities are smooth and simple in nature. When 
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you assign the group work to students, give them simple activities at the same time prepare them first how to do 
group work and then engage them into group or pair activities. 

Q12. Making groups 

Set up groups in advance and have them stay together for several class periods. When you give group work 
students will be mentally prepare to do it and then they can work as a group for several class periods. 

Q13. Using Handouts: 

This is a very helpful strategy for teachers to use group work and pair work. Make one copy of handouts per group 
or pair of students. This obliges students to share and to work together, and fewer copies are needed. Try to use 
limited resources then you can give a handout to a single group. There will be a sense of connection among group 
members. Learning possibility enhance through this method. Students are fully dependent to each other in this 
strategy. When you use limited handouts with in a group students will learn to work and learn together because 
they communicate and share ideas with each other. This is a very good way to teach group dynamics. 

Q14. Instructions 

Give instructions clearly and carefully, and check comprehension before the pair or group work begins. Repeat 
your instructions again and again to do activities. It will be okay by lingual as per as given instructions are 
concerned. Clear, careful and concise instructions will be helpful for your teachings. For example, if you are 
teaching English, Then you will give all instruction in English and if you are teaching Urdu, then you will give all 
instruction in Urdu. 

Q15. Using a Dictogloss 

 Dictate the information using a dictogloss, a replacement for writing notes on chalkboard. 

 Students listen twice to a passage read at normal speed, taking notes during the second reading. 

 They then work with a partner to try to reconstruct the text. Student’s personal communication improves 
through this method. Students try to write down notes after listen from teacher with collaboration of 
their group students. 

 When a pair thinks they have the information, they write the passage on the board and the class works 
together to make it as close to the original as possible. 

 The teacher makes the final connections and the students correct their work. O All students as well as the 
teachers, they are involve in constructing knowledge. 

 This is a useful technique with limited resources in the classroom. Dictogloss is a technique that you can 
use in the classroom to solve the reading witting problems and other problems in the classroom. 

Q16. Encourage student responsibility: 

1. Ask students to bring an item from home to use as a talking or writing point for the class. Students will 
feel connection with their domestic life as well as life in the school or in the classroom. There is a sense of 
connection that take place between the class room . 

Q17. Benchmarks 

1. That is something that is very important for a teacher to develop understanding of the students. Bench-
marking is used to record performance by using a specific indicator. 

2. Benchmarks are specific points of reference connected to levels of performance against which students 
are monitored. Academic bench marking is very important for specific indicators in the classroom. 
Development of Benchmarks Benchmarking can be done for: 

Q18. Communication with teacher 

How can a student communicate with teacher in a classroom or outside of a classroom? What is the 
benchmark? What are the standers? 

Q19. Communication with peers 

The standers students must meet when they are talking to their peers. There are specific standers procedures 
for classroom setting and communicating with peers. 

Q20. Interpersonal relationships 
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All the staff in a school has specific interpersonal relationships with each other. These relationships also have 
standers. All the staff must meet the standers when they are in interpersonal relationship. 

Q21.Record of academic and behavioral progress 

1. It makes students more reflective. We need to make them responsible for their action. One way we can 
do it is to make them do a self-evaluation to them self. They must develop their own behavioral standers. 
Behavioral progression records need to be maintained like academic records. Behavioral progression 
effect academic record in whole school years. A teacher must have both records with you and try to 
assess the students both formative as well as summative. 

2. Behavioral records need to be made formative as well as summative. 

Q22.Student behavioral self-evaluation 

1. Students should be encouraged to do their behavioral self-evaluation. 
2. The behavioral records should have a section on self-evaluation and students should fill that section 

themselves 
3. This exercise makes students more reflective and enables them to analysis their own behaviors 

Q23.Action oriented behavioral records 

1. The behavioral records should result in some actions taken as a way to address the negative behaviors. 
Behavioral record keeping will be end up in some action. 

2. Positive behaviors should be rewarded. 

Q24. Portfolio maintenance 

1. Portfolio development is necessary element to see the developmental progress of students as pr as the 
academic development. As behavioral development is concern behavioral portfolio is also concerned in 
schools. Behavioral portfolios can be maintained as a way to see a gradual and systematic development of 
student behaviors. You need to oversee students develop their behaviors over a period of a time. 
Portfolio development is a systematic development of behaviors .It mean students improve them self 
slowly and systematically. 

Q25. What goes in the Portfolio? 

Portfolios can have: 

Behavioral chart comes in behavioral progress; it may weekly or monthly base. Teacher also makes them term 
vise or plan yearly. For example, you notify the student that he or she must improve behavior in one month. In 
next month teacher must be check student behavior in class room that if there is any change or not in 
behavior of the student. 

Q26. Faculty professional development 

1. Teachers get adequate training in classroom pedagogy but few training sessions are held for the 
behavioral development of students. Classroom management is a broad field and itself comes in different 
disciplines at that time faculty training is very much important. We deals with academic issues when we 
conduct professional development programs for the teachers .Although there are components on 
classroom management and other issues related to behaviors ,they are not enough as to make teacher 
feel comfortable while in-countering such programs in classrooms. 

Q27. Counseling services 

If you are making records of students’ progress as per as behavior is concerned then sometimes it become 
necessary to invite councilors to the part of course assistant. Teacher is not fully prepared to address all kind 
of disruptive behaviors in the classroom. Some behaviors need some special attention like professional 
attention. This type of counseling will be given by the councilors only. The presence of counselors is helpful for 
the culture of the school because it show that you do not tolerate disruptive behaviors. 

Q28. Aggressive behavior 

Aggressive behavior needs counseling for the safety of the other student then that particular student needs to 
be referring to the counselor. 
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Q29. Bullyism 

Bullyism is an unacceptable behavior and that behavior need to be check by counselor.  

A) Criminal behavior 

Criminal behavior is connected with personal behaviors of the students. Sometimes, a teacher needs to know 
the domestic and personal life of the students for batter strategies taken up in the classroom.  

B) Sadistic behavior 

Sadistic behavior is not a normal behavior that needs to be appropriately addressed at the appropriate form. 

Q30.  Extreme shyness 

Extreme shyness is a negative behavior .Such students needs to be moral boosting and needs to refer proper 
counselor. 

Q31.Lack of self-efficacy 

Students do not believe in them self with lack of self-efficacy. They do not believe that they can succeed so 
they have constant negative attitude towards themselves. Counselors must become part of the school culture 
and must be available all the time on campus to handle day to day behavioral issues.  

Q32. Qualities that influence student success 

When we talk about classroom behavior management, we need to talk about establishing caring connections 
for not only managing the class in a batter way but also it helps in enhancement of the academic skills. 

Q33. Empathy  

Empathy is extending help to students and showing concern towards them. Teachers should try their best to 
put themselves in their students’ shoes and solve problems. It means that if a student display any kind of 
disruptive behavior, teacher must think and resolve that problem. Classroom is a safe place where students 
can talk about their academic or domestic issues. They are safe in the whole wall of the school and the teacher 
is like parents in the classroom for solve student’s problems. A teacher is a role model in the classroom for the 
students. Teacher must display helpful behaviors in classroom for students ease. 

Q34. Efficacy 

Self-efficacy is facilitated by a person’s beliefs and expectations about his/her ability to achieve certain tasks 
successfully or demonstrate certain behaviors. How students rate themselves whether they are good or not so 
at the same time ,you can have a positive self efficacy of yourself whether it is positive or negative self efficacy 
of yourself. Students must think higher themselves so that they can achieve their targets. 

Q35. Caring and Efficacy 

 Both qualities affect students’ sense of motivation, achievement and value. 

 They enhance academic performance and student behavior. 

 When we are talking about classroom situations, we need to keep in mind these qualities when we want 
to develop caring connection for the purpose of batter academic results. 

Q36. Self- Efficacy and Learning 

Self-efficacy are believes that student have about themselves. When individuals have low selfefficacy 
expectations regarding their behavior, they limit the extent to which they participate in an endeavor and are 
more apt to give up at the first sign of difficulty. 

Students’ efficacy and beliefs serve as barriers to their academic and social development. If the students have 
low efficacy about themselves, they will not to do batter in the classroom. Students will have bad performance 
in the classroom; they also run the risk that they are bad in terms of certain behaviors and in every field of life. 
At the beginning of the school year teacher must take care of this particular feature of their personality. Some 
students think very low by themselves, they might be able to perform batter in the classroom however they 
have low self-efficacy. They do not believe in themselves and their own potentials, they behave in odd 
manners in the classrooms. The clear sign of low self-efficacy is the students give up the given task very soon 
here the role of the teacher is very important, teacher help the students in a very lenient way. 
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Q37. Performance accomplishments 

The manner in which accomplishments are received has an influence on an individual’s self-efficacy, 
expectations and actions. For example, when I was going to school, in exams I got less marks in math. My 
teacher punished me because of my result in math. Then I feel low efficacy in myself .I feel that math is not a 
good subject and I do nothing in this subject for ever. I develop very low selfefficacy as per as my 
mathematical skills were concern. When you communicate to your students, must observe your behavior with 
your students. It is matter a lot for your students’ future goals. 

Q38 .Vicarious learning 

1. Beliefs are often acquired through observation and interpretation. 
2. In observing the modeling behavior of others, the learner is able to reflect on past experiences with such 

behavior and make meaning of its relevance in a new situation. Keep in mind that how students believe 
systems forming and how they are affecting student’s behaviors in the classroom, this is very important 
for teacher to be aware about student’s observations and beliefs. Take this in account, we help student in 
developing good believe system about them. 

Q39. Verbal persuasion  

1. Beliefs about self are influenced by the message conveyed by others. Encouragement supports self-
efficacy, criticism hampers it. Teacher behavior is very important in student’s behaviors modification. 
Verbal persuasion is very important for developing student 

2. Personality in school environment. The massages we receive from other, they influence the believe 
system that we have about ourselves. If a teacher and peers of a student’s tell them that they do not 
complete the given task, student feel lower efficacy and will not perform well in given task. Verbal 
persuasion is very much important, when a teacher say that you can do this, I know that you are a good 
student and you can do much batter in this task, student has high self-efficacy and will do very well in the 
given task. 

3. Family, teachers and friends all play a significant role in verbal persuasion about appropriate behaviors. 
Parents need to monitor what the stages of life and how they act accordingly. In order to build positive 
belief system in children it is important to have encourage session with them. Teachers and peers can do 
the same otherwise students can develop negative behaviors in the classroom. 

Q40. Physical/Affective Status 

1. Stress and anxiety have a negative effect on self-efficacy as well as learning. 
2. “The brain learns optimally when appropriately challenged but downshifts under perceived threats”. 
3. It functions best in a supportive environment. You must have stress free environment so that real learning 

will take place. 

Q41. Development of caring attitudes 

1. Show and prove that you care. In order to build caring connections teacher help out a lot to the students 
by adopting certain behaviors which auto-medically promote not only in good students learning but also 
in good students behaviors. First of all a teacher needs to tell students that you care about them ,you are 
sincere with them and you are there to extend all possible help to them. 

2. It is good to say “thank you” and “please” when we talk to students. If a teacher have an authoritarian 
behavior in the classroom, students will display same kind of behavior when they interacting to each 
other. 

3. We should model reflective listening- never interrupt them while they are speaking. 
4. Give individual attention to students. You must convey to the students that you are there to help and give 

attention to all of them not only some selective students in the classroom. Some students feel frustrated, 
when they observe that teacher have some favorite students in the classroom. Try to give attention to all 
students. Listen to their issues and try to solve them at the spot. 

5. Listen to their problems sincerely. If you are sincere with them and listen their problems, act accordingly 
to find solutions, students like it and follow up the teacher in their coming life. 
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6. Avoid using red pen-use green instead. Red ink signify the danger .Students demoralize and feel lower 
efficacy. Green ink help the teacher and will not demoralize the students selfefficacy. When you use such 
strategies in the classroom, you help yourself for building caring connections. 

Q42. Communicate high expectation 

Communicate high expectation to students is a part of building caring connections in the classroom. High 
academic expectations from the teacher influence students’ achievement. It is very important to communicate 
high expectations to students. Tell them that all of the students are performing batter. Students have diverse 
learning styles, they learn in their own ways. Some of them are auditory learners, some of them are visual 
learners and some of them are good in math and other creative activities. We are again going back to Howard 
theory .who said that students have different abilities and they learn in different ways. The words a teacher 
use in classroom is very important for the students either these words are boost up their moral or lower 
down. Encourage your students for learning in a positive way because learning is a constant process. 

Q43. Teacher’s enthusiasm 

Teacher enthusiasm positively affects student behavior and improves student achievement as well. When 
students feel that the teacher is not interested in the classroom at that time management issues create in the 
classroom. 

 The teacher must exhibit a lot of interest in the classroom because that makes very strong connection with 
the classroom. 

1. Move around the class 
2. Tone the voice 
3. Share and articulate interest in the subject. 

Q44. Move around the class: 

It is very important to see what is happening in the classroom for that does not sit at one place. Keep moving 
in the classroom, Keep going from the front to the back and sideways. Successful teachers move in the 
classroom and show their interest in the classroom and ask question from the students according to their 
motivational level. Teacher must take interest in all students and talk them in parental style rest of one or two 
who sit in front of the teacher. 

Q45. Tone the voice 

When you teach a large class the tone of voice is very important at that time. When a teacher take interest in 
the classroom learning activities he or she must tone the voice loudly because it is a right of all students to 
listen lecture clearly. Communicate to your students in a good tone because it effect to the students learning. 
Show the students that you are fully involve in the lesson plan not only that you are involve in the life of the 
students. 

Q46 . Share and articulate interest in the subject: 

You are the sharing the interest level, communicate to the students that the interest of the teacher and the 
students is the same. Teacher interest in his subject it has remain uniform because that build interest over the 
time .Do not tell the students that this area or this lesson is more important than the other area of this 
subject. Make all of your lessons interesting with the help of classroom activities. 

Q47.Acknowledge students 

1. Praise develops efficacy and build confidence in student. When a teacher praise his students work, 
students feel self-efficacy in themselves. If students develop negative fashion in themselves then they fail 
to perform well. Keep praising of the students at different level of lessons and at the different stages of 
the class for their confidence level improvement. 

2. Appreciating student work is a powerful tool to make them stay focused. Develop good selfefficacy with 
your students that is extremely important for student’s future life. For example when you are assessing 
their work you praise them. When a teacher comment on students achievement, teacher must praised to 
the student, it will be elevate students self-efficacy. We are there in classroom for students help and build 
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self confidence in the students for their future life .Simply praises at the end can actually save them 
behaviorally but also it can help them systematically and gradually. 

3. It decreases ‘learned helplessness’ where students experience failure so often that they come to expect 
that they will be unsuccessful no matter what effort is exerted. Proper praise can build the rate of efficacy 
in students for their batter performance not only in academics but also in life time behavior. 

Q48. Role taking exercises 

Give your students opportunity to work in cooperation and collaboration in classroom. 

Intergroup dialogues 

When a teacher assign a group work task to the students, at the completion of the task students discuss to the 
other groups their work. Students can learn a lot of skills like sharing no cut shot and cooperate to each other’s. 

Storytelling 

The theme of that story can be based on caring connection. For example the theme of the story either be epithetic 
or can be pro-social related to all those elements that student want to adopt. 

Group discussion 

Students can talk to each other in large groups as well as in small groups. They praise and criticize to each other 
and learn a lot from each other. 

Jigsaw grouping 

Students work in a group and then work and discuss in other groups is called Jigsaw grouping. So we give 
permission to our students to learn a lot from large groups of students. 

Social attractiveness 

A teacher should have: 

A cheerful disposition 

A teacher should develop good reputation and be friendly with your students. 

Friendliness 

A teacher must be come in class in an authoritarian and friendly mixed style. Listen to your students issues because 
you are there to educate the students and listen their issues which may be related to academics or behavioral 
issues. 

Emotional maturity 

Emotional stability is very much important for a teacher in the classroom.  

Sincerity 

Sincerity of purpose is very much important in teaching area. Student’s wants that you are sincere with them and 
want to solve their issues 

Ego strength 

1. Self-confidence that allows teachers to be calm in a crisis. 
2. Active listeners without being defensive. Teacher need to listen their students all the time. 
3. Avoidance of win-lose conflicts. Do try to prove your point, because students are keen observer to their 

teachers. Teacher must have model role in the classroom for the students all the time. 
4. Problem solving orientation. Try to solve student’s problems day by day. Teacher can develop batter 

teacher-students relations in classroom when he or she solves student’s problems. 

Patience and Determination 

Teachers must exhibit patience and determination in working with students who persist in testing limits. You have 
a lot of patience with you are interact with your students because you do not deal just one student but a large 
class. Large classes have a lot of problems so you should act patiently and look determined and then by using these 
skills you can solve a lot of the problems on time. If teachers do not solve the student problem who will do. A 
teacher is responsible for their students when they are interacting with them. 
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1. Behavior modification happens over time 

Behavior modification takes time and never happens in a day or night. Teacher as a role model must show a very 
good behavior for the students that students feel proud to follow up their teachers. 

2. Drastic changes in behaviors are not long lasting 

For example drastic changes in behaviors are not long lasted you told to your student, do not tell a lie. May be 
students do not tell a lie in front of you but tell a lie behind you. 

3. Integrate affective objectives in the lessons 

Integrate affective objectives and cognitive objectives in the lessons for your students in the classroom year. 

Enjoyment of students’ presence 

- While maintaining identity as an adult, a teacher and an authority figure should try to be friendly 
but not overly familiar and being comfortable with the group without becoming a group 
member. Students must know that you are an authoritarian person in the classroom. Students 
must listened your words properly. Create friendly classroom with your students otherwise 
students go away and do not listen your lectures properly. If you do not do that what may 
happen? 

Clarity about teacher roles: 

 Teachers should have clarity about their roles and be comfortable playing them. It enables them to 
explain coherently to students what they expect. 

 Teacher must know about their roles in the classroom. Is your role just to deliver a particular lesson? Is 
your role to fulfill all those objectives which are set in the lessons? Is your role to teach for 35 or 40 
minutes in your classroom? If your role is to polish students behavioral skills? Or your role is to manage 
day by day activities in your classroom? 

 When school year is start, you sit with your school heads and you have to determine your role as a 
teacher. So clarity of the roles and then execution of the role is very important in the classroom. 

Patience and Determination 

Teachers must exhibit patience and determination in working with students who persist in testing limits. You have 
a lot of patience with you are interact with your students because you do not deal just one student but a large 
class. Large classes have a lot of problems so you should act patiently and look determined and then by using these 
skills you can solve a lot of the problems on time. If teachers do not solve the student problem who will do. A 
teacher is responsible for their students when they are interacting with them. 

 

Acceptance of the individual 

Teachers should accept students as individuals and accept some behaviors while taking strong notice of those 
which are not acceptable at all. Acceptance of an individual is very important. Students are not property that can 
either be rejected or accepted. They are individuals, human beings, there behaviors need to be accepted or 
criticize. Some students demonstrate positive behavior and some others are negative. Teacher first of all thinks 
that the students are human being; they can show undesirable behavior in the classroom that is a reality. Now 
teacher tell the students that these are unacceptable behaviors and these are acceptable behaviors, these needs 
to be act upon. So, teacher gives a chance to the students to downplay unnecessary behaviors. For this, don’t 
reject your students because they are the permanent part of your classroom. So that unnecessary behaviors goes 
away with the time. When we accept that individual is very important then realized to your student’s good and 
bad behaviors. Teacher work with those students who show bad behavior and help them to overcome those bad 
behaviors. Teacher helps them to adopt desirable behavior. If the teacher does not do these students continuously 
show bad behaviors in the classroom and management issues can be increased? 

 

Action on firm limits 
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1.Teachers should have the ability to state and act on firm but flexible limits based on clear expectations. 
Students must know where are the boundaries and those boundaries must be respected from teachers and 
students. Teacher helps the students to realize these boundaries. 

2.Teachers should encourage students to independently uphold rules and boundaries. Teacher tells the 
students that these are the boundaries and you must limit yourself into these boundaries.  

Rewards as a way to control problem behavior 

Teachers use rewards in the classroom to control problem behavior and reinforce positive behavior. Mostly 
researchers think that positive behaviors are acknowledged and negative behaviors needs to be criticized and 
need to be handling to negative reinforcement. So when a student show positive behaviors, we can give them 
reward as an incentive. 

Point of views on rewards (Research Evidence) 

 McGraw (1978) identifies several studies that found that rewards enhance performance. Your 
performance get enhancement through reward system. It is very important in the classroom because 
teacher will gear to the class through reward system. Rewards and incentives are actually help the 
teacher to maintain the classroom but also in the lesson. So the set of researches strongly believe that 
having rewards in the classroom in giving incentives to the students will enhance students’ performance 
in the classroom. 

 Several groups of researchers have found that when rewards provide evidence of competence, they can 
enhance motivation with individuals as young as kindergarteners and as old as college students (Boggiano 
et al. 1985; Pierce et al. 2003). There has to be a systematic reward system available in the school and 
reward should be given on specific human behaviors. Similarly rewards should be given on the 
demonstration of specific academic performance. All the specific behaviors will lead to the specific 
reward. 

 Some laboratory experiments show that individuals who receive a reward for doing a task show less 
interest in that activity later when compared to those who are given no reward (Cameron & Pierce 2002) 
.Batter behaviors are not only respected but also rewarded on specific academic performance. 

Intrinsic Motivation: 

1.Intrinsic motivation 

is a desire to attain targets for the sake of learning. Student is interested in learning because they want to 
learn. There are some certain targets which they want to attain because they are interested in them. Students 
cannot be driven by the outside force to learn a specific target. A student learns because he or she wants to 
learn it intrinsically. 

2.Extrinsic Motivation 

Extrinsic motivation occurs when a student is driven to perform behavior in order to win a reward or avoid a 
punishment. The urge to perform from outside rather than from the inside of the student is called extrinsic 
motivation. Students read a lot for good grades it is called extrinsic motivation. 

Self-criticism 

Self-efficacy goes down when others criticize to the slow learners. They start self-criticism and think 
negative about themselves. They think that we cannot perform to the desired level. They think that we 
cannot reach to the given benchmark because we do not have the capacity to do so. 

Reward Components 

When we talk about reward system it is important to understand and prepare for reward system. Sometimes, 
students may have the potential but because of lack of preparation or proper training even by the teacher lose the 
importance of the reward. 

Active participants 

Encourage children to be active participants in the process of change. When students get reward they will be 
happy so make them ready for this reward mentally. 
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Features of Effective Behavioral Support Systems: 

 Total Staff commitment: For effective behavioral support systems, first there is a need of total staff 
commitment to managing behavior, whatever approach is taken. Management of behavior has to be a 
serious issue and the entire school staff needs to be dedicated toward this particular commitment. 
Usually, if one teacher he or she ignore one particular behavior and second teacher (he/she) takes serious 
note of particular behavior then discrepancy and conflict occur because students think that he or she may 
get away with a particular behavior in a particular class, while in a separate class he/she he has to be 
carefully. Student may think that a teacher (he/she) is strict or committed towards behavior modification 
or behavior management then I cannot do anything wrong. But student may think that a teacher (he/she) 
is lenient then I can do anything which I want. 

 Communicated expectations and rules: There should be clearly defined and communicated expectation 
and rules for effective behavioral support systems. Across the board, all teachers, stakeholders should be 
committed towards the application of particular behavior and this will only implemented with proper 
planning. With proper behavior management system, teacher can help students to develop an intrinsic 
motivation towards the display of certain behaviors. Intrinsic motivation can live in students with proper 
planning. 

 Self-control and/or social skill strategies: Have an instructional component for teaching students self-
control and/or social skills strategies. Behavior management system should be the part of school 
management component and students should know that there are certain behaviors which are 
acceptable and certain behaviors which are totally unacceptable by the schools. Students being important 
stakeholders needs to know these facts so that they can act accordingly. 

 Support plan: Prepare a support plan to address the needs of students with chronic, challenging 
behaviors address issues in the school and in the classrooms. It is very important that if student have 
more challenging behavior then there should have a support system and prepared to handle such a 
challenge. Teachers’ professional development is very important if they faced these behaviors. These are 
the some of the features that are supported in behavioral support system and should be given a lot of 
attention while making schools development plans. 

High Behavioral Expectations 

In contrast to poorly disciplined schools, staff in well-disciplined schools share and communicate high expectations 
for appropriate student behavior. In well discipline schools, there are higher behavioral expectations from students 
in comparisons to those schools where behaviorally attention is not given of any type. In well-disciplined schools, 
there are higher standards set as per as behavior maintenance is concerned and those standards are severely 
adhere to them. Teachers should communicate those rules very carefully. 

Clear & Broad Based Rules 

 Rules, sanctions and procedures are developed with input from students, are clearly specified, and are 
made known to everyone in the school. It is very important that when framed rules, it should be keep in 
mind to see that all stakeholders get together and frame rule and input should be taken from parents, 
students, community and everyone. Because usually schools are located in residential areas and 
community becomes affected by school activities. 

 Students’ participation in developing and reviewing school discipline programs creates a sense of 
ownership and belonging. Especially when students help in making rules and regulation they should know 
that they are answerable for those rules and regulations. When ownership exists then rules should be 
following more carefully. 

 Widespread dissemination of clearly stated rules and procedures assures that all students and staff 
understand what is acceptable and is not acceptable. Keep in mind while talking to rules that we are not 
talking to rules enforces on students only we are talk about those rules that are follow by all people 
working in the premises of schools. Everyone work according to those rules and policies as well and are 
applied uniform to all the people. 

Warm School Climate 
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A warm social climate, categorized by a concern for students as individuals, is typical of welldisciplined schools. It is 
very important to deal with students with polite behavior and with teachers as well to keep the school climate 
warm and adhere proper discipline rules and regulations. In Welldisciplined school, there is a warm climate in 
which friendliness at the same time authority also exit. If staff behave with students very strictly then students 
become reactive. Students cannot listen them very carefully because they know that whatever they do, a 
punishment will made for them so, punishment should be justified. 

What is penalty?  

Penalty is an undesirable consequence of inappropriate behavior. In any classroom, when students behave badly 
with students, destroy the property of the classroom or their behavior impacts class fellow in a negative sense, 
there is need to give penalty. Penalties should ‘fit-the-crime’ corresponds to the behavior. Penalty neither too 
harsh nor trivial. When penalty come in, a student face the penalty. Students must already know about all ways of 
penalty. Not students but all stakeholders. 

Teach Self- Discipline 

Self-discipline is to train one’s behavior and actions responsibly without being told. When teachers follow rules and 
regulations also informed students that these are the rules and regulations in term of behavior manifestation so 
that students will be responsibly that they should learn these rules and follow them. Teachers should teach 
students which behaviors are acceptable and which are not and how to maintain these behavior or rules is the 
responsibility of students. Student should act responsibly enough to maintain and display appropriate behaviors in 
the classrooms and it is primarily the responsibility of teachers to teach behaviors to students. 

High Behavioral Expectations 

In contrast to poorly disciplined schools, staff in well-disciplined schools share and communicate 

high expectations for appropriate student behavior. In well discipline schools, there are higher 

behavioral expectations from students in comparisons to those schools where behaviorally attention 

is not given of any type. In well-disciplined schools, there are higher standards set as per as behavior 

maintenance is concerned and those standards are severely adhere to them. Teachers should 

communicate those rules very carefully. 

Warm School Climate 

A warm social climate, categorized by a concern for students as individuals, is typical of well- 

disciplined schools. It is very important to deal with students with polite behavior and with teachers 

as well to keep the school climate warm and adhere proper discipline rules and regulations. In Well- 

disciplined school, there is a warm climate in which friendliness at the same time authority also exit. 

If staff behave with students very strictly then students become reactive. Students cannot listen them 

very carefully because they know that whatever they do, a punishment will made for them so, 

punishment should be justified. 
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Bullying includes:  

 Insulting  

 easing  

  Abusing verbally  

 physically  

  Threatening  

 Humiliating  

  Harassing  

  Mobbing 
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Bullying is thus a complicated problem which must be solved by means of the development of: - 

 The social environment of the class  

 The school  

  Home  

 Society 

Teachers encourage parents to be positive through the example they set in by being: - 

 Supportive  

  Responsive  

  Dependable 

 


