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1. DEWEY MODEL?

The Dewey model refers to John Dewey’s approach to education, emphasizing learning
through experience. In simple terms, it’s about hands-on learning where students engage with
real-world problems and activities. This helps them understand concepts more deeply and
develop critical thinking and problem-solving skills. It encourages learners to think actively
and reflect on their experiences.

. PHASES OF REFLECTION ACCORDING TO DEWEY?
Dewey suggests aspects (phases) of reflective thought:

< Suggestions...where the mind leaps forward to a possible solution

< Intellectualization...of the difficulty or perplexity that has been directly experienced
into a Problem to be solved

» Hypothesis...the use of one idea after another as a leading idea to initiate and guide
observation

» Mental elaboration...which clarifies the idea by overt or imaginatiye action

» Testing the hypothesis...Dewey did not believe that there was a strict order to these
phases. He Described them as being _fluid*

3. DEFINE GROUNDED THEOQRY?

Focus on generating theoretical ideas (or hypotheses) from experiences rather Than having
these specified beforehand. Grounded theory is inductively derived From the study of the
phenomena it represents

+. LESSON PLAN AS BACKBONE OF LEARNING?
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A lesson plan is like the backbone of learning because it provides the structure for what’s going

ensuring that the lesson is organized and focused. Just like the backbone supports the body, a
lesson plan supports the learning process, helping teachers and students stay on track.

5. RELATION OF RP WITH PUPILS?

the relationship between Reflective Practice (RP) and pupils. Reflective Practice helps
teachers think about their teaching methods, what works well, and what can be improved. This
self-aware approach means that teachers are more likely to recognize students’ (or pupils’)
needs and adapt their teaching to meet those needs. In simple terms, when teachers use
Reflective Practice, they become better at understanding and supporting their students, leading
to a more effective learning experience,

A teacher as a lifelong learner means that a teacher never stops learning. They continue to
explore new ideas, methods, and skills to improve their teaching and stay up-to-date. Just like
students, teachers are always growing and learning, making them better equipped to educate
and inspire others.

7. TECHNOLOGICAL TOOL IN TEACHING LEARNING PROCESS?

Technological tools in teaching refer to using things like computers, tablets, software, and the
internet to make learning more engaging and effective. These tools can help teachers present
information in exciting ways and allow students to explore and practice skills interactively, It’s
like adding a modern twist to traditional teaching to make learning more fun and relevant.

8. DIFFERENTIATE INWARD AND OUTWARD?
“Inward” and “outward” are terms that describe opposite directions or focuses.
1,Inward;

> Direction: Points towards the inside or center of something.
“ Focus; Concerned with internal thoughts, feelings, or self-examination. In a personal
context, it might refer to introspection or self-reflection.

2. Qutward;

* Direction; Points towards the outside or exterior of something.

» Focus: Concerned with external aspects, such as the physical environment or
relationships with others. In a personal context, it might refer to how one interacts with
the world around them or projects themselves externally.
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So, the primary difference lies in the direction and focus: inward is oriented towards the inside
or self, while outward is oriented towards the outside or others.

9. WHAT ARE THE KEY COMPONENTS OF BOUD'S MODEL OF
Boud’s model of reflective practice has three main parts:

1. Remembering the Experience: Think about what happened and describe it.

bad.
3. Evaluating the Experience: Analyze what you’ve remembered and felt to understand it
better and learn from it.

you can learn from it.

Teacher development models are plans or guidelines that help teachers grow and improve in
their careers, They often include:

.. Training: Learning new skills and knowledge through workshops or courses.
. Mentoring: Getting guidance and support from more experienced teachers.
3. Reflection: Thinking about teaching experiences to understand what works and what
can be improved.
“. Continuous Learning: Keeping up with new teaching methods, technologies, and
research to stay current in the field.

In short, these models help teachers learn, grow, and become better at their jobs.
There are different stages to Dialogic Diaries:

Stage 1. Uncertainty: There is uncertainty is about how to write and what to write. Is it good
for reflection.

Stage 2: Enthusiasm: Once the level of uncertainty is over come, the RP can find the writing
in Journal And response to the journal becomes quite an engaging process for RP. Once the
dialogic diary has Been engaged for some time, it actually becomes a little habitual and can
lead to lack of enthusiasm

Which is stage 3 of the process,

Once this stage is passed, this becomes a habit and learning can develop quickly but this
requires Motivation and for the RP its worth at this point being aware of it and then this
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becomes quite powerful Because learning can be ongoing. Dialogic Diaries are powerful for

1% is time. The teachers require time to write diaries. The time needed for diary writing process
to Continue for a long term. So sometimes, diary writing becomes unprolductive,

teacher guides and supports the student’s learning. The teacher provides instruction and
encouragement, while the student engages with the material and asks questions. A positive
relationship fosters a supportive and respectful environment, enhancing the student’s ability to
learn and grow,

EXPLAIN PROFESSIONAL DEVELOPMENT?

and abilities to enhance one’s career. It often includes training, workshops, conferences, and
self-study. The goal is to keep professionals up-to-date with the latest trends, technologies, and

in their careers.

5D APPROACHES OF ENQUIRY?

standardized concept in education or research. However, it might refer to a specific method or
framework used within a particular context, organization, or field of study.

Generally, inquiry approaches often involve stages such as defining a problem, designing a
research plan, gathering data, analyzing data, and drawing conclusions. Without more specific
details about the context or subject you’re referring to, it’s challenging to provide an accurate
explanation of the “5D” part.

Reflective practice can be more formally encouraged and directed as action research. Action
Research involves systematically changing your teaching using on the ground evidence that
Suggest the changes you make are in the right direction and enhancing student learning.

> The target of action research is the teacher not the change that is being implemented.

> Educational Action Research as a Critical Social Science- carr and Kemmis

> Carr and Kemmis say action research is a form of research carried out by practitioners
into their Own practices.

> Action research is a participatory, democratic form of educational research for
educational Improvement.
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= Action research expresses a commitment to the improvement of practices not to argue
for or Against a theory.

> Action research is seen as a form of practical enquiry characteristised by a self-
reflecting spiral Of cycles of planning, acting, observing and reflecting.

» Some Suggestions for thinking about practice.

> Bryant states that there are many themes and aspects of practice to question about
action Research before even looking at any theories.

» They are: Setting (where the activities are taking place)

» Play (looking at ideas in terms of a game where there are rules: these rules can be both
enabling And constraining

Action research serves several purposes, particularly in educational settings. Here are three
primary purposes:

Improving Practice; One main goal of action research is to enhance the effectiveness of
a particular practice or method. Whether it’s a teaching strategy or an organizational

leading to informed improvements.

2. Solving Specific Problems: Action research is often initiated to address a specific problem
or challenge within a classroom or organization. By carefully planning, acting, observing,
and reflecting, practitioners can develop targeted solutions to these problems.

3. Professional Development; Action research encourages ongoing learning and growth
among professionals. Through the process of investigating their practice, educators and
other professionals can deepen their understanding of their field, fostering continuous
professional development.

In essence, action research is a valuable tool for improving practices, solving problems, and
facilitating ongoing professional growth, making it a widely used approach in various fields,
including education.

The purpose of reflective practice is to help individuals think about what they’ve done,
understand what went well or what didn’t, and use those insights to improve in the future. It’s
like looking in a mirror at your actions and learning from them, so you can do better next time.

Viewing teaching as an art emphasizes the creative, intuitive, and personalized aspects of the
profession. Here’s a breakdown:
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to different learning styles and interests.

2. Intuition and Empathy: A great teacher often understands students’ needs and feelings,
tailoring their approach to each individual, much like an artist communicates emotion
through their work.

2. Inspiration: Teaching as an art involves inspiring and motivating students, fostering a love
for learning, and creating a positive and stimulating environment.

. Flexibility: Just as an artist may change direction during the creative process, teachers must
be flexible and adaptive to the ever-changing dynamics of a classroom,

While there are scientific aspects to teaching, such as evidence-based methods and systematic

profession. It’s the combination of creatiyity, empathy, and personal connection that often
leads to the most memorable and impactful educational experiences.

19. SIX PHASE MODEL?

The Six Phase Model usually refers to a structured approach for problem-solving or project
management. It consists of the following phases:

L. Identify the Problem: Understand what needs to be fixed.

2. Analyze the Problem: Look into the details of the problem.

3. Develop Solutions: Come up with ways to fix the problem.

+. Implement Solutions: Put the chosen solution into action,

». Evaluate the Solution: Check if the solution worked as planned.

5. Continuous Improvement: Keep looking for ways to make things even better.

In simple terms, it’s a step-by-step guide to | a problem, fixing it, and then making sure it stays
fixed.

Theoretical sources refer to the foundational ideas, theories, or frameworks that guide research
or study within a particular field. These sources can come from;

Academic Literature; Published works by scholars and researchers that include theories,
models, and frameworks developed through systematic inquiry.

2. Philosophical Works: Contributions from philosophers that offer fundamental concepts
or principles related to the subject matter.

3. Historical Texts: Previous studies or ancient texts that have shaped the understanding and
development of specific theories,

+. Cultural and Social Contexts: Cultural beliefs and social norms can influence theoretical
perspectives and ideas.
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5. Interdisciplinary Insights: Sometimes theories are borrowed or adapted from other fields
or disciplines, integrating knowledge across subjects.

explanation for a phenomenon. They guide the way researchers or practitioners understand,
analyze, and interpret their field of study.

A homogeneous team consists of people who are similar to each other in background, skills,
or ideas. A heterogeneous team is made up of people with different backgrounds, skills, or
ideas. The former may lead to easier communication but less creativity, while the latter can
foster more innavation but might have communication challenges.

22. DIFFERENCE BETWEEN REFLECTIVE AND REFLEXIVE
WRITING?

they shape your thoughts and learning. It’s about looking back and analyzing what happened.

Reflexive writing, on the other hand, goes a step further by considering how your own beliefs,
values, and biases might influence your thoughts and actions. It’s a deeper self-examination
that includes questioning your underlying assumptions and how they affect your
interpretations,

So, reflective writing is about what you did and what you learned, while reflexive writing
delves into how your personal context influences your thinking and actions.

23. COMMUNITY PRACTICE IN SCHOOLS?

Community practice in schools refers to the collaboration between schools and the local
community to enhance the educational experience and often to address broader social issues.
Here’s how it generally works:

. Partnership with Community: Schools build partnerships with local organizations,
families, and community members. These partnerships are geared towards creating a
supportive environment for students and often extending learning beyond the classroom.

2. Real-World Learning: Students might engage in projects that solve real community
problems, fostering a sense of responsibility and connection to their local community.

3. Family Engagement: Encouraging families to be involved in their children’s education
can strengthen the home-school connection, making learning more relevant and supportive.
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. Utilizing Community Resources: Schools can bring in local experts, utilize community

with diverse learning experiences.

. Service Learning: Students may be encouraged to participate in community service
activities, learning through active contribution to their community.

. Supporting Broader Community Goals: The collaboration between schools and the
community can also work towards broader societal goals like increasing literacy rates,

and the community they serve. It can make learning more engaging and relevant for students
and allow schools to become a more integral part of the community’s fabric. It might be

health and wellness initiatives.

A teacher development model refers to a framework that guides the growth and improvement
of a teacher’s skills and knowledge. It often includes ongoing training, mentorship, reflection,
and practice, aimed at enhancing teaching methods and understanding of student needs. The
goal is to continuously improve the quality of education provided.

There are several benefits from using peer observation:

» Maintaining and enhancing teaching quality and therefore improving student learning
Experiences
=~ Developing self-awareness about a variety of instructional aspects
» Reflecting on various aspects of your teaching practice
» Recognizing and identifying good practice in others
» Identifying your own professional development needs
» Providing evidence of quality teaching practice for promation applications
> Identifying and promoting good practice and innovation in teaching and learning
» Deepening understanding of the work of colleagues in and across teams, departments
and Faculties
“» Networking with colleagues to discuss various learning and teaching issues
» Increasing the sense of collaboration and enhanced trust through allowing colleagues
to observe And comment upon each other‘s teaching
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The concept of a self-regulated teacher refers to a teaching professional who takes personal
responsibility for their continuous learning and professional development. Here’s why this is
significant;

'. Professional Growth; Self-regulated teachers actively seek opportunities to enhance their
skills and knowledge. They set goals, plan their development, and reflect on their practice,
leading to continuous improvement.

2. Adaptation to Change: The educational landscape is ever-changing. Self-regulation
allows teachers to stay current with new methodologies, technologies, and educational
trends, ensuring that their teaching is relevant and effective,

2. Responsive Teaching: By reflecting on their teaching and assessing their strengths and
weaknesses, self-regulated teachers can adapt their strategies to meet the diverse needs of
their students.

i Positive Impact on Students: The habits of self-regulation can be modeled and taught to
students, promoting a culture of lifelong learning. By seeing their teacher as an active
learner, students may be inspired to take responsibility for their learning as well.

. Enhanced Job Satisfaction: Engaging in continuous professional growth can lead to
increased confidence and satisfaction in one’s teaching role,

. Contribution to the Profession: Self-regulated teachers often contribute to the broader
educational community by sharing their insights, research, and best practices with
colleagues.

27. SELF DIRECTED LEARNING?

Self-directed learning is when a person takes charge of their own learning process, choosing
what and how to learn. Unlike traditional learning, where a teacher guides the process, self-
directed learning allows the individual to decide their path, often exploring subjects that

interest them at their own pace.

Self-regulated learning is when a learner takes control of their own educational process. This
involves setting goals, monitoring progress, and adjusting strategies as needed. Essentially, it’s
about being proactive and responsible for one’s own learning journey.

BEST OF LUCLK




